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GENERALIST PRACTICE III: GROUPS
CATALOG DESCRIPTION 

 Expands the theoretical foundation and practice methodology for social work by focusing specifically on knowledge and skills to effect change in small groups.

3 semester hours.

Prerequisites: SWK 222, 225, 310, 329, 336. ; majors only or consent of advisement coordinator.

COURSE DESCRIPTION 

The course presents small group theory, models for intervention, strategies, practice skills, and ethics necessary for beginning, culturally competent, practice in social service agencies.  Lecture, discussion, demonstration, small group exercises, papers, and examinations are required.

Extensive opportunity is provided to acquire and apply knowledge through experiential learning. Students are required to attend a weekend group laboratory. For the laboratory each student team designs and facilitates a group experience and participates as a group member in the groups led by classmates.

RELATIONSHIP TO OTHER COURSES 

SWK 337 (Generalist Practice III: Groups) is the fourth course in the undergraduate, generalist practice sequence. This course extends the practice foundation developed in SWK 325 (Generalist Practice I: Individuals), SWK 326 (Practice Skills Laboratory), and SWK 336 (Generalist Practice II: Families) to focus on group work.

COURSE GOALS
The goals of this course are to:

1.
Promote awareness of the diversity of group forms and dynamics.
2.
Acquaint students with small group theories.

3.
Develop skill in assessment, case planning, and intervention with small groups.

4.
Promote the ethical responsibility of social workers to approach groups from a strengths perspective.

5.
Explore the use of groups to serve populations at risk.

6.
Explore the impact of cultural diversity on group dynamics.

5.
Enhance understanding of the importance of evaluating practice.

STUDENT LEARNING OBJECTIVES 

Upon completion of the course, students will have achieved the following outcomes. Students will be able to:

1. Articulate the values and ethics necessary for social work practice with groups. 

2. Articulate a strengths perspective for group work with diverse clients. 

3. Describe the stages of group development and the dynamics associated with each      stage. 

4. Develop a multi-session group curriculum and manual.  

5. Demonstrate the skills from each of the stages of the problem solving model for facilitating groups.
 6. Describe the knowledge and skills necessary for specialized groups (e.g., clients experiencing violence, substance abuse, disability, illness). 

7. Describe the knowledge and skills necessary for age-specific groups. 

8. Describe various theoretical applications to groups. 

9. Describe leadership skills for challenges in groups (e.g., group conflict, group 

     stagnation, negative alliances, etc.) 

REQUIRED READING(S) AND TEXTBOOK(S)

-
Jacobs, E.E., Masson, R.L., & Harvill, R.L. (2009). Group Counseling: Strategies and Skills (6th ed.). Pacific Grove, CA: Brooks/Cole. Students can also use the 2012 (7th ed.).
Reserve Reading(s) (Available at the Reserve Desk at Milner Library – locate by title):
-            Toseland, R.W., & Rivas, R.F. (2009). An introduction to group work practice (6th  ed.). Boston, MA: Allyn and Bacon.

-
Corey, M.S., & Corey, G. (2010). Groups: Process and practice (8th ed.). Pacific Grove, CA: Brooks/Cole.

-
Zastrow, C. (2001). Social work with groups (5th ed.). Pacific Grove, CA: Brooks/Cole.
EXPECTATIONS OF STUDENTS 

Attendance and Participation: Students are expected to attend and participate in all class sessions whether face-to-face or online. A student should not be enrolled in a course if other obligations will interfere with getting to class sessions regularly and punctually. 

More than two absences in a sixteen- week course or one in an eight- week course will result in a lowered grade for the course. Repeated tardiness or leaving class early also will result in a lowered grade.

Class Preparation: You are expected to have prepared thoroughly for each session. Preparation may include reading and/or watching the assigned materials prior to class (see “COURSE SCHEDULE”), summarizing the content and being prepared to discuss it; writing questions or reactions to the material; and making connections between concepts in current readings and earlier readings.

Students are strongly encouraged to read other related materials, make notes on readings and visual material, prepare study questions based on readings, case material, and instructor presentation/lecture materials; discuss readings and class lecture material with other students, form study groups, explain concepts to others, and schedule consultation time with the instructor as needed.

Assignments: Promptness in completing class assignments and required readings is a requirement. When an extenuating circumstance occurs, appropriate arrangements must be made in advance.

All assignments are due on the date assigned (See “ASSIGNMENTS” and “COURSE SCHEDULE”). Late assignments may be accepted at the discretion of the instructor, but will be given a reduced grade. One letter grade (10% of the earned grade) may be deducted for each week the assignment is late unless prior arrangements have been made with the instructor. No assignments will be accepted after the last day of class.

Missed or late work: If a student misses a class, he or she will be responsible for any missed class content. Missed in-class work generally cannot be made up. Make-up tests, quizzes, and examinations, as a rule, will not be permitted. Only in extraordinary circumstances will such work be accepted.

A grade of incomplete (I) will be given only in rare circumstances. A student who has received a grade of incomplete is not in academic good standing and cannot enter practicum until the incomplete has been successfully cleared.

Written Work: Written work should show thoroughness, accuracy, clarity and professionalism. Such writing generally requires first writing, then review, then editing and rewriting.

· All work should be carefully proofread and corrected. Papers should be free of errors in spelling, grammar, and punctuation.

· All papers written from sources must include citations following the style requirements of the Publication Manual of the American Psychological Association (2001). This reference text also provides excellent information on the organization and writing of papers. An excellent resource for questions about APA format and other paper writing skills is the Purdue University on-line writing laboratory at www.owl.english.purdue.edu.
· All work must be typed, double-spaced, with numbered pages unless the professor instructs otherwise. Each assignment should be titled, dated, annotated with your name, and stapled or placed in a binder.

· Papers should use standard margins unless the professor instructs otherwise. The Microsoft Word default setting for margins is 1” top, 1” bottom, and 1.25” each left and right. The header and footer default setting is 0.5” from the edge.

· Papers should use standard fonts. The department standard is Times New Roman 12 point.

· Students should retain copies of all work turned in to the instructor.

Nondiscriminatory language: Oral presentations and written work should use non-sexist, non-racist, and non-stigmatizing language. Faculty may return papers for revisions in language prior to grading. Be sensitive to your use of language

Academic Misconduct: Plagiarism, cheating, and all other forms of academic misconduct are not only considered a violation of university regulations, but are also considered a serious breach of the ethical code of conduct for the social work profession. Students are expected to remember that they are in the process of becoming professional social workers. As such, they are expected to abide by the ethical standards of the profession. The National Association of Social Workers (NASW) Code of Ethics is available to students on the Internet at www.naswdc.org.
Special Needs: Students with special needs should notify the instructor immediately so that available accommodations can be made. Any student needing to arrange a reasonable accommodation for a documented disability should contact Disability Concerns at 350 Fell Hall, 438-5853 (voice), 438-8620 (TTY).

Electronics: All cell phones, pagers, and laptops, and other electronics (unless the student has a documented need for assistive technology) should be turned off during the class.

ASSIGNMENTS 
The following assignments are designed to measure progress toward the learning objectives for this course. Please see instructor’s handout for writing guidelines and grading criteria. 
The following six assignments are designed to facilitate and measure students’ progress toward the learning objectives for this course. A group practice paper, a group manual, facilitation of a group session, and three tests are required.

All written assignments are due on the date assigned, are to be typed, grammatically correct and checked for spelling. One letter grade will be deducted from your assignment for each week a paper is late. No papers will be accepted after the last day of class. Students are required to retain copies of all work turned in to the instructor.

Assignment #1: Group Practice Paper (15%)

Due: Wednesday, February 8, 2012
Each facilitation team will select a practice issue (e.g., divorce, loss, adoption, foster parenting, eating disorders) affecting a specific population (e.g., young children, teenagers, women, older adults) that can be addressed by a group intervention. Your choices must be approved by the instructor. 

Each team will research the issue and group approaches to its amelioration and write a paper in preparation for Assignment #4 (planning a group, developing a group session, and writing a manual) and Assignment #5 (facilitating a group session). Your paper can reflect collaboration on the issue and approaches with team members, but each member must submit a unique paper.
Your paper should be 7-10 pages long including reference list and bibliography. It must follow APA style guidelines and the School’s writing guidelines (see “EXPECTATIONS OF STUDENTS” above. Your paper should include a  bibliography with a minimum of 10 sources from the professional literature. 

Assignment #2: Test #1 (20%)

Due: Wednesday, February 15, 2012
Test #1 will cover Jacobs, Masson, & Harvill , Chapters 1,2,3,4,6, and 18; Toseland & Rivas, Chapters 1,3,5,6; Corey & Corey, Chapter 3; lecture and class discussion.

Assignment #3: Test #2 (20%)

Due: Wednesday, March 21, 2012
Test #2 will cover Jacobs, Masson, & Harvill , Chapters 5 and 7 through 12 and Chapter 15; Corey & Corey, Chapter 8; lecture and class discussion.

Assignment #4: Group Manual (15%)  PRELIMINARY DRAFT DUE: MARCH 7, 2012
Final Draft Due: March 28, 2012 
Write a group manual with your co-facilitators for the psychoeducational group session you will all lead during the group laboratory. Specific information about the laboratory and additional instructions for writing the manual will be provided in class. 

Prior to beginning this assignment, read your text and the reserved readings on starting and leading groups. The readings provide several examples of psychoeducational groups.

The manual should be clearly written and comprehensively detailed including references so that it can be used by other group leaders to design and run a similar group in an agency.

Assignment #5: Group Facilitation (15%)

Saturday, April 14, 2012
Sunday, April 15, 2012
Wednesday, April 11, 2012
Wednesday, April 18, 2012
Lead a group session on a designated date in April based on materials in your group manual. 

Assignment #6: Test # 3 (15%)

Due: Wednesday, April 25, 2012
Test #3 will cover Jacobs, Masson, & Harvill , Chapter 13,14, 16, and 17; Toseland & Rivas , Chapter 11; Corey and Corey, Chapters 9 through 12; general principles and learning points from the group laboratory; lecture and class discussion.
GRADING 
Grades will be assigned in accord with the following scale. Students must achieve the full value of the lower end of each subscale to be awarded the corresponding letter grade. 

 
A  90-100% 

B  80-89%

C  70-79% 

D  60-69%

F  59% and below 

Grade Allocation:
Grades for the course will be assigned using the following formula:


– Group Practice Paper
             15%


– Test # 1


             20%


– Test # 2


             20%


– Group Manual


15%


– Group Facilitation
               
15%


– Test #3


             15%


                                            Total
100%
COURSE SCHEDULE 
	 Session 1: 


	General topic: Course introduction, introduction of group practice; purposes and types of groups.
 

	Date: 
	January 18, 2012

	Required 

Readings: 

 
	Course text:
Jacobs, Masson, & Harvill -  Chapter 1, Introduction

Jacobs, Masson, & Harvill -  Chapter 3, Purpose of Groups 

Reserve Readings: 
Toseland & Rivas -  Chapter 1, Introduction


	Class Assignment/

Activity


	Pick two students to be your group members. Please take into account your individual schedules and academic learning styles when selecting  partners. These are the individuals with whom you will be working intensely throughout the semester to plan and write your group manual and present your group.


	Session 3: 


	General topic: Group developmental stages and dynamics
 

	Date: 
	January 25, 2012

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 2, Stages of groups, group process and therapeutic forces 
Reserve Readings:
Toseland & Rivas -  Chapter 3, Understanding Group Dynamics



	Class Assignment/

Activity


	Each team must submit in writing their team members and their practice issue for their group presentation. 


	Session 4: 


	General topic: Group process: Planning, content and composition
 

	Date: 
	February 1, 2012

	Required 

Readings:
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 4, Planning
Reserve Readings:
Toseland & Rivas -  Chapter 6, Planning the Group



	Class Assignment/

Activity


	The class will plan sample “groups” discussed in this week’s reading 


	Session 5: 


	General topic: Group process: Ethics, diversity, and leadership
 

	Date: 
	February 8, 2012

	Required 

Readings: 

 
	Course text:

Jacobs, Masson & Harvill -  Chapter 18, Issues in Group Counseling
 Jacobs, Masson, & Harvill -  Chapter 6 Basic Skills for Leaders
Reserve Readings: 
Corey & Corey -  Chapter 3, Ethical and legal issues in group counseling.
 Toseland & Rivas -  Chapter 5, Leadership and Diversity

	Class
Assignments/

Activity
	Lecture and discussion
Assignment #1: Group practice paper due 


	Session 6: 


	General topic: Group process: The beginning stage and phase.
 

	Date: 
	February 15, 2012


	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 5, Getting Started 

	Class Assignment/

Activity


	Assignment #2:  Test #1


	Session 7: 


	General topic: Group process: The middle stage and phase
 

	Date: 
	February 22, 2012

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -   Chapter 7, Focus

Jacobs, Masson, & Harvill -  Chapter 8, Cutting off and drawing out

Jacobs, Masson, & Harvill -. Chapter 9, Rounds and dyads 




	Session 8: 


	General topic: Group process: The middle stage and phase continued
 

	Date: 
	February 29, 2012

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 10, Exercises  

Jacobs, Masson, & Harvill -  Chapter 11, Introducing, conducting, and processing exercises

Jacobs, Masson, & Harvill -  Chapter 12, Leading the middle stage of a group exercise 



	Class Assignment/

Activity
	The class will break into small groups and practice group exercises


	Session 9: 


	General topic: Group process: Evaluation and termination
 

	Date: 
	March 7, 2012

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 15, Closing a session or group 
Reserve Readings: 

Corey & Corey – Chapter 8, Final Stages of a Group

	Class Assignment/

Activity


	Role plays of closing a session and  terminating group

PRELIMINARY DRAFT OF GROUP MANUAL DUE TODAY
Assignment #3:  Test #2


Note: NO CLASS March 14, 2011 – Spring Break- Enjoy!

	Session 10: 


	General topic: Counseling Theories in Groups 

	Date: 
	March 21, 2012

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 13 Using Counseling Theories in Groups 

Jacobs, Masson, & Harvill -  Chapter 14 Counseling and Therapy in Groups 

	Class Assignment/

Activity


	View DVD – Last Chance for Eden. Discussion will follow.


	Session 11: 


	General topic: Group work with problem situations; group laboratory preparation
 

	Date: 
	March 28, 2011

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 16, Working with problem situations

	Class Assignment/

Activity


	ROLE PLAYS:  Handling problem situations in groups 
Assignment #4:  FINAL GROUP MANUAL DUE


	Session 12: 


	General topic: Group work with specific populations; group laboratory preparation
 

	Date: 
	April 4, 2011

	Required 

Readings: 

 
	Course text: 
Jacobs, Masson, & Harvill -  Chapter 17, Working with special populations
Reserve Readings: 

 Corey and Corey -  Chapter 9,  Working with Children 
 Corey and Corey - Chapter 10,  Working with Adolescents
 Corey and Corey -  Chapter 11, Working with Adults,
 Corey and Corey -  Chapter 12,  Working with the Elderly 


	Class Assignment/

Activity


	Small group discussions followed by a presentation of 10 things each group learned about working with a specific population


	Session 13: 


	General topic: Group Presentations (Assignment # 5)
 

	Date: 
	April 11, 2011 

	Class Assignment/

Activity


	Two groups will facilitate their psychoeducational group while some class mates participate as members and others observe


	Session 14: 
	General topic: Group Presentations(Assignment # 5)
 

	Date: 
	April 18, 2011

	Class Assignment/


	Two groups will facilitate their psychoeducational group while some class mates participate as members and others observe


Reminder: you are required to attend the weekend sessions that are scheduled for April 14th and 15th. Please make arrangements to ensure your attendance at these sessions.

	Session 15: 


	General topic: Process group experiences and wrap up the semester

	Date: 
	April 25, 2011

	Class Assignment/

Activity


	Course Evaluations

Assignment # 6:  Test #3
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