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CHAPTER I

MSW FIELD EDUCATION AT ISU
MSW FIELD EDUCATION
Field education is central to fulfilling the purpose of the MSW Program, preparing students for Specialist professional practice. Field education is an educationally-directed course of study composed of practicum courses and their associated practicum seminars that are designed to assist students in integrating the knowledge, values, and skills competencies gained throughout the MSW Program with new learning in the field. Field education provides students with planned learning experiences to integrate cognitive, affective, and experiential learning. In social service agency or Local Education Agency (LEA) students learn by participating in the delivery of social services under the instruction and supervision of qualified field instructors and university faculty. 

Practicum instruction is designed to assist students in achieving knowledge-directed and value-guided professional competence. The generalist practicum focuses on the development of general practice competencies, while the Specialist practicum builds competence for Specialist practice with children and families or in local education agencies. 
THE MSW FIELD CURRICULUM
The curriculum of the MSW Field Program is based on the Field Competencies that students must acquire to receive the MSW degree. The Field Competencies are correlated with the Core Competencies as specified in the 2015 Educational Policy and Accreditation Standards (EPAS) of the Council on Social Work Education (CSWE). Each course is guided by objectives which are the student learning outcomes for the course and fulfill demonstration of the CSWE competencies and the behaviors for the areas of Specialist practice. The Appendix at the end of Chapter 1 contains the behaviors for each area of Specialist practice. Below is a list of the Field Competencies:
· Articulate the social work values, ethics, and legal mandates for practice. 

· Identify clients’ experiences of oppression and discrimination and how this shapes their lives.

· Engage in practices that advance social, economic, and environmental justice 

· Apply research findings to interventions with clients 

· Engage in Policy Practice

· Use theory-informed engagement skills with clients of all system level. 

· Use theory-informed assessment skills with clients of all system level. 

· Use theory-informed intervention skills with clients of all system level. 

· Use theory-informed evaluation skills with clients of all system level. 
The Field Competencies are further specified in the “STUDENT LEARNING OBJECTIVES” sections of the course syllabi for the six courses that make up the MSW Field Curriculum. 

Generalist Practicum Courses-Summer

SWK 498.01  Generalist Practicum

4 hours

SWK 422       Generalist Practicum
2 hours
Specialist Practicum Courses*
SWK 498.03    Specialist Practicum I - Fall
3 hours
SWK 491         Specialist Practicum Seminar I - Fall
1 hour
SWK 498.04   Specialist Practicum II - Spring 
3 hours

SWK 492        Specialist Practicum Seminar II - Spring
1 hour

* SWK 498.01, SWK 498.03, and SWK 498.04 are graded “Credit” or “No Credit”.


The MSW generalist practicum courses, SWK 498.01 and SWK 422, are required for students who do not hold the BSW degree or are not granted advanced standing. Students with BSW degrees who enter the MSW Program with advanced standing are exempt from the generalist practicum courses. MSW candidates who transfer to the ISU MSW Program from another CSWE-accredited MSW program and who have satisfactorily completed the generalist practicum courses in that program also are exempt from the ISU generalist practicum courses.
The student learning objectives in the course syllabi differentiate the generalist competencies required for satisfactory completion of the generalist practicum from the area of Specialist practice-specific competencies required for satisfactory completion of the Specialist placement.

Upon completion of each field education course, students will have achieved the following course-specific objectives.

SWK 422 GENERALIST PRACTICUM SEMINAR-Summer
Course Goals:
1. Integrate generalist coursework with practice in the field. 

2. Expand students’ professional knowledge and skills for generalist social work practice.

3. Develop a sense of self as a professional social worker.

4. Enhance perception of the values and ethical principles underlying social work practice.

5. Enhance skills in self-assessment and planning for professional development.

6. Develop awareness of one’s responses to diverse clients.

7. Introduce the use of supervision, consultation, collaboration, and continuing education to develop professionally.

Student Learning Objectives:
1. Apply social work values and ethical principles to practice.

2. Evaluate the fit between personal and professional values.

3. Use self-reflection to evaluate professional behavior (e.g., maintain confidentiality, establish necessary professional boundaries, professional presentation of self, collegiality, reliability, giving and receiving constructive feedback, dressing professionally).

4. Describe the casework/problem solving process with client cases.

5. Describe the methods of practice evaluation used in the practicum agency.

6. Describe the application of practice theory and/or models to client cases.

7. Use the professional literature to inform selective intervention with clients.

8. Assess one’s cultural competence.

9. Identify cultural biases in agency practice.

10. Use APA guidelines for professional writing.

11. Articulate the agency mission and philosophy, client demographics, programs and services, practice approach, and quality assurance procedures.

12. Describe the impact of federal, state, and local legislation, statutes, and regulations on agency practice and clients

13. Assess agency policies and practices for their capacity to promote social justice.

14. Critique the effects of social policy on clients and agency practice.

15. Use seminar and field instructor’s feedback for self-reflection.

16. Evaluate one’s professional development in practicum.

SWK 498.01 GENERALIST PRACTICUM- Summer
Course Goals:
1. Apply social work values and ethical principles to practice.

2. Evaluate the fit between personal and professional values.

3. Use self-reflection to evaluate professional behavior (e.g., maintain confidentiality, establish necessary professional boundaries, professional presentation of self, collegiality, reliability, giving and receiving constructive feedback, dressing professionally).

4. Describe the casework/problem solving process with client cases.

5. Describe the methods of practice evaluation used in the practicum agency.

6. Describe the application of practice theory and/or models to client cases.

7. Use the professional literature to inform selective intervention with clients.

8. Assess one’s cultural competence.

9. Identify cultural biases in agency practice.

10. Use APA guidelines for professional writing.

11. Articulate the agency mission and philosophy, client demographics, programs and services, practice approach, and quality assurance procedures.

12. Describe the impact of federal, state, and local legislation, statutes, and regulations on agency practice and clients

13. Assess agency policies and practices for their capacity to promote social justice.

14. Critique the effects of social policy on clients and agency practice.

15. Use seminar and field instructor’s feedback for self-reflection.

16. Evaluate one’s professional development in practicum.

Student Learning Objectives:
1.
Articulate the social work values, ethics, and legal mandates for practice. 

2.
Identify clients’ experiences of oppression and discrimination and how this shapes their lives.

3.
Engage in practices that advance social, economic, and environmental justice 

4.
Apply research findings to interventions with clients 

5.
Engage in Policy Practice

6.
Use theory-informed engagement skills with clients of all system level. 

7.
Use theory-informed assessment skills with clients of all system level. 

8.
Use theory-informed intervention skills with clients of all system level. 

9.
Use theory-informed evaluation skills with clients of all system level. Apply 
SWK 491 SPEACIALIST PRACTICUM SEMINAR I - Fall
Course Goals:

1. Integrate Specialist coursework with practice in the field. 

2. Expand professional knowledge and skill for Specialist social work practice.

3. Foster an expanded professional identity. 

4. Foster use of the NASW Code of Ethics to determine ethical practice.

5. Develop responsibility for self-evaluation. 

6. Develop understanding of how to use supervision, consultation, collaboration, and continuing education to develop professionally. 

7. Increase responsiveness to diverse clients.

Student Learning Objectives:

1. Apply social work ethical principles to inform professional practice decisions.

2. Demonstrate social work professionalism in performance of roles and communication.

3. Assess one’s own and the agency’s cultural competence.

4. Adapt practice approaches in response to culturally diverse clients.

5. Assess the impact of federal, state, and local policy on agency/school capacity to promote social and economic justice

6. Demonstrate Specialist practice skills with client cases.

7. Use seminar and field instructors’ feedback to improve practice

8. Critique responses to emerging trends in the agency and/or learning community

9. Critically apply multiple sources of knowledge on the person in the environment to inform practice.

10.  Apply research knowledge and skills to understand how the  

 agency/school evaluates practice

11.  Evaluate professional development

SWK 498.03 SPECIALIST PRACTICUM I -Fall
Course Goals:
1. Integrate Specialist coursework with practice in the field. 

2. Develop professional knowledge and skill for Specialist social work practice.

3. Foster an expanded professional identity. 

4. Foster use of the NASW Code of Ethics to determine ethical practice.

5. Develop responsibility for self-evaluation. 

6. Develop understanding of how to use supervision, consultation, collaboration, and continuing education to develop professionally. 

7. Increase responsiveness to diverse clients.

Student Learning Objectives:

1. Articulate the social work values, ethics, and legal mandates for practice. 

2. Identify clients’ experiences of oppression and discrimination and how this shapes their lives.

3. Engage in practices that advance social, economic, and environmental justice 

4. Apply research findings to interventions with clients 

5. Engage in Policy Practice

6. Use theory-informed engagement skills with clients of all system level. 

7. Use theory-informed assessment skills with clients of all system level. 

8. Use theory-informed intervention skills with clients of all system level. 

9. Use theory-informed evaluation skills with clients of all system level. 

SWK 492 SPECIALIST PRACTICUM SEMINAR II –Spring

Course Goals:
8. Integrate Specialist coursework with practice in the field. 

9. Expand professional knowledge and skill for Specialist social work practice.

10. Foster an expanded professional identity. 

11. Foster use of the NASW Code of Ethics to resolve ethical dilemmas.

12. Develop commitment to lifelong self-evaluation. 

13. Encourage commitment to using supervision, consultation, collaboration, and continuing education to develop professionally. 

14. Enhance competence in responding to diverse clients.

15. Develop commitment to removing barriers to the effective delivery of social work services to vulnerable clients.

Student Learning Objectives:
1. Take a leadership role in applying social work ethical principles to inform professional practice decisions.
2.  Demonstrate social work professionalism in performance of roles and communication.
3. Critically examine one’s own and the agency’s cultural competence.
4. Adapt practice approaches in response to culturally diverse clients.
5. Advocate for federal, state, and local policies to promote social and economic justice

6.  Demonstrate Specialist practice skills with client cases across levels of micro, mezzo, and/or macro level.

7.  Use seminar and field instructors’ feedback to improve practice

8.  Employ appropriate responses to emerging trends in the agency and/or learning community

9.  Critically apply multiple sources of knowledge on the person in the environment to inform practice.

10. Apply research knowledge and skills to evaluate practices and/or programs in agency/LEA.

11. Develop a post-MSW professional development plan.  

SWK 498.04 SPECIALIST PRACTICUM II -Spring
Course Goals:

1.
Facilitate application of knowledge, values, and skills acquired in the classroom to agency-based practice.

2.
Further expand the professional knowledge base of students.

3.
Refine Specialist social work practice skills.

4.
Further students’ critical evaluation of their professional behavior

5.
Enhance students’ consciousness of themselves as professional social workers.

6.
Foster professional behavior that demonstrates the values, ethics, and norms of the social work profession.

Student Learning Objectives:

1. Articulate the social work values, ethics, and legal mandates for practice. 

2. Identify clients’ experiences of oppression and discrimination and how this shapes their lives.

3. Engage in practices that advance social, economic, and environmental justice 

4. Apply research findings to interventions with clients 

5. Engage in Policy Practice

6. Use theory-informed engagement skills with clients of all system level. 

7. Use theory-informed assessment skills with clients of all system level. 

8. Use theory-informed intervention skills with clients of all system level. 

9. Use theory-informed evaluation skills with clients of all system level. 

THE INTEGRATED PRACTICUM LEARNING CONTRACT AND EVALUATION
In collaboration with the field instructor and the faculty liaison, each student develops an Integrated Practicum Learning Contract and Evaluation for each of the three practicum courses (i.e., SWK 498.01, SWK 498.03, and SWK 498.04) at the beginning of the semester. The Integrated Practicum Learning Contract and Evaluation specifies the practicum assignments through which the student will acquire and demonstrate achievement of the course objectives, behaviors, and ultimately the competencies. The integrated practicum learning contract and evaluation also specifies the nature and sources of the evaluation data that will be used to grade performance. The rating scale for evaluating performance is integrated into the learning contract. 

Evaluation of students’ knowledge, values, and skills including their professionalism is made cooperatively by students and their field instructors using the Integrated Practicum Learning Contract and Evaluation at the conclusion of each practicum course. The field instructor also provides a narrative evaluation of the student’s performance. These documents are reviewed by the faculty liaison and provide the basis for discussion during the agency/LEA visits the faculty liaison makes at the conclusion of each practicum course and whenever needed during the semester. Achievement of the learning objectives for the practicum courses is based on how well the student has performed the related assignments specified in the learning contract.

It is the responsibility of the faculty field liaison, field instructor, and student to insure throughout the practicum that the assignments specified in the Integrated Practicum Learning Contract and Evaluation are completed and are consistent with the educational objectives of the MSW practicum course. 

If the terms of the Integrated Practicum Learning Contract and Evaluation (see FORMS G 1-G 5) are not met, the practicum placement may be terminated. In that event, the student may not be able to begin an alternate placement until the following academic year. Because SWK 498.01 and SWK 422, SWK 498.03 and SWK 491, and SWK 398.04 and SWK 492 are interrelated courses, a student will have to repeat the complementary seminar course as well as the practicum course. See the following chapters for more details.

The learning contract templates for SWK 498.01 Generalist Practicum (FORM G 1), SWK 498. 03 Specialist Practicum I (Child and Family) (FORM G 2), SWK 498. 03 Specialist Practicum I (School Social Work) (FORM G 4), SWK 498. 04 Specialist Practicum II (Child and Family) (FORM G 3), and SWK 498. 04 Specialist Practicum II (School Social Work) (FORM G 5) are all available in the Sonia Database. The student along with their field instructor/task supervisor complete the learning contract that outlines the assignments and the nature and sources of evaluation data at the beginning of each semester. This is then available for access in the Sonia Database for the student and field instructor/task supervisor to review throughout the semester. The field instructor/task supervisor, student, off-site supervisor, and faculty liaison will all submit approval electronically.  
At the end of each semester the student’s performance is evaluated and discussed with the student. Each of the following will submit an electronic signature of the completed learning contract at the end of the semester: field instructor/task supervisor, student, off-site supervisor (if applicable), and faculty liaison. The learning agreement can be modified throughout the semester. 
SUGGESTED PRACTICUM LEARNING EXPERIENCES 
Practicum assignments create a structured learning experience conducive to acquiring professional competence. All assignments should increase the student’s competence, independent functioning, and development of a professional identity. 

Each field agency offers a unique opportunity for students to experience the many facets of social work practice. Client population, staff expertise, and services provided will vary from agency to agency. However, in order for students to acquire the CSWE mandated competencies certain categories of experience and the related assignments must be available to students in the practicum and must be specified in the students’ learning contracts.

The following are suggested categories of practicum experience and are aligned with the EPAS competency. 

· Orientation to the agency — includes introduction to staff, facility, office procedures, information management system, agency mission, funding, table of organization, service programs, client demographics, policies and procedures including safety guidelines, practice methods, agency’s place in the social service network, etc. (See Form F)

· Practicing ethically – includes gaining clients’ informed consent, full disclosure, explaining the limits to confidentiality, obtaining signed releases of information, mandatory reporting, etc. 
· Behaving professionally - includes maintaining confidentiality, managing professional boundaries, working diligently, being reliable, presenting a professional demeanor, etc. 
· Applying the primary practice approach(es) of the agency – includes identifying the approach(es) used, observing/shadowing staff using the approach with clients, using the approach with clients under supervision. 
· Reading and evaluating professional/research literature relevant to the practicum – includes reading material assigned by the field instructor or faculty liaison, locating and reading relevant professional literature, discussing the usefulness of the information for practice in the agency. 
· Completing the stages of the casework/problem solving process (i.e., intake/engagement, assessment, case planning, intervention, monitoring, evaluation, termination, and follow up) as conducted in the practicum agency. 
· Developing interviewing skills with clients — includes reflection, clarification, confrontation, reframing, etc. Observation, and tape-recorded sessions provide the field instructor with data to aid students in further developing interviewing skill. 
· Engaging community resource for clients — includes orientation to the local community social service network including the specific services provided by each agency and identifying any gaps in service; identifying the field agency’s role in the community, telephone contacts with other agencies providing support services to clients; scheduled visits to key agencies with whom linkage for clients is most common; learning procedures for effective referrals; negotiating services for clients. 
· Writing professionally — includes all required documents (e.g., assessments, case plans, case notes and summaries, referral letters, court reports). 
· Advocating for the best interests of clients – includes presenting a compassionate and fact-based understanding of client circumstances and needs to the field instructor and other agency staff; intervening on behalf of clients with doctors, schools, other agencies, etc.; suggesting changes in agency policy. 
· Following the policies and procedures of the agency – includes specific procedures for safety and protection, mandatory reporting, HIPAA, staff meetings, etc. 
· Participating in weekly and ad hoc supervision and consultation on practicum assignments including behaving professionally. Learning to use the supervisory relationship effectively is central to the student’s professional development. 

· Assessing professional development – includes identifying knowledge, values, and skills on entry into practicum, during supervision, and at the end of practicum. 
· Planning for professional development – includes selecting practicum assignments to increase competence from the baseline assessment, participating in trainings, attending conferences.
· Mezzo and macro practice — includes observation/participation in staff meetings, funding hearings, public relations functions, budget planning, grant writing or reading grants already funded, lobbying efforts, board meetings, contracting requirements, etc.  
· Group practice — includes observation, participation, co-facilitation, and sole facilitation of psycho-educational and support groups; observation and participation in agency task groups including case staffings; and community task groups.  
· Policy- includes understanding policies that impact provision of services in the agency and related to practice setting, participation in lobbying and policy advocacy efforts at the local-federal levels, understanding major social problems currently affecting vulnerable populations in the U.S., articulating how political power can bring about social change and developing and implementing a political strategy in the legislative, community, and agency setting. 
GRADING OF FIELD EDUCATION COURSES
Students earn a grade of “Credit” (CR) or “No Credit” (NC) for SWK 498.01 Generalist Practicum, SWK 498.03 Specialist Practicum I, and SWK 498.04 Specialist Practicum II. The practicum grade is awarded by the ISU faculty liaison in consultation with the field instructor and student based on evaluation of the student’s practicum performance on the assignments specified in the student’s Integrated Practicum Learning Contract and Evaluation for the course. Students are evaluated on the results of their efforts, that is, their achievement of competence rather than on their commitment, effort expended, and willingness to try, although these are certainly expected attitudes and behaviors. 

A passing grade of “Credit” in SWK 498.01 Generalist Practicum is required to enter SWK 498.03 Specialist Practicum. Similarly, a student must pass SWK 498.03 Specialist Practicum I to enter SWK 498.04 Specialist Practicum II. Students must repeat both the practicum course and the concurrent practicum seminar if they fail to pass either course.
A student who earns a grade of “Credit” for the Generalist Practicum has satisfactorily completed the requirements specified in the student’s Integrated Practicum Learning Contract and Evaluation and has acquired the competencies necessary for beginning generalist practice. A student who earns grades of “Credit” for the Specialist practicum courses has acquired the competencies necessary for beginning Specialist practice.



A student who receives a grade of "No Credit" for the Generalist Practicum has failed to satisfactorily complete the requirements specified in the student’s Integrated Practicum Learning Contract and Evaluation and, therefore, has not acquired the competencies necessary for beginning generalist practice and/or has been terminated from the placement. A student who receives a grade of “No Credit” for Specialist Practicum I or II has not satisfactorily completed the requirements specified in the student’s Integrated Practicum Learning Contract and Evaluation for the course and, therefore, has not acquired the competencies required for the MSW degree and/or has been terminated from the placement. 

In addition to meeting all requirements for the practicum courses, SWK 498.01, SWK 498.03, and SWK 498.04, students also must meet all requirements for their associated practicum seminars, SWK 422, SWK 491, and SWK 492. Because the practicum and practicum seminar courses are complementary a student must pass both the Practicum and the corresponding Practicum Seminar in order to move forward in the MSW program.

Students earn letter grades in SWK 422, Generalist Practicum Seminar, SWK 491 Specialist Practicum Seminar I, and SWK 492 Specialist Practicum Seminar II. A grade of “B” is required to pass in each seminar. The seminar grade is awarded by the seminar instructor who is also the ISU faulty liaison. Please see “THE STRUCTURE OF FIELD EDUCATION” below for more information on grading.
THE STRUCTURE OF FIELD EDUCATION
MSW Generalist Practicum and Seminar

SWK 498.01, the MSW generalist practicum, is a one semester block placement in the summer following completion of the prerequisite generalist courses. Students must complete a minimum of 400 documented hours in the practicum agency over 12 weeks, approximately 35 hours a week. Even if a student completes 400 hours prior to the end of the semester, that student is required to complete 12 weeks in the placement. To insure an educationally-directed practicum and compliance with University policies, students must complete the required 400 hours in the agency between the University’s starting and ending dates for the semester. Only in extraordinary circumstances will a grade of incomplete be given for Generalist Practicum. The concurrent seminar, SWK 422 Generalist Practicum Seminar, meets throughout the semester. 

A student must receive a grade of “Credit” in the generalist practicum to be eligible to enroll for Specialist practicum. In addition, if a student fails SWK 422 Generalist Seminar, the student must also repeat SWK 498.01 Generalist Practicum as these classes are complementary and together promote the students professional development. Similarly, if the student receives a grade of “No Credit” for SWK 498.01, the student must repeat the corresponding practicum seminar. Please see “Grading of Field Education Courses” above for more information. 

MSW Specialist Practicum and Seminars

The MSW Specialist practicum is a two semester concurrent placement divided into two one semester courses, SWK 498.03 Specialist Practicum I and SWK 498.04 Specialist Practicum II. The Specialist practicum begins in the fall of the final year in the MSW Program and extends for two semesters. Students must complete a minimum of 700 documented hours in the practicum agency/LEA over 30 weeks, approximately 23 hours a week. To insure an educationally-directed practicum and compliance with University policies, students must complete 350 hours in the agency/LEA between the University’s starting and ending dates for each semester. All students follow the academic calendar of the University. Only in extraordinary circumstances will a grade of incomplete be given for either semester.
Students complete both semesters of Specialist practicum in the same agency unless circumstances are present or develop that negatively affect the learning experiences available to the student (see Chapter 2 for more details) The Director of Field Education, in conjunction with the student, field instructor/task supervisor and faculty liaison, and possibly the School of Social Work Student Concerns Committee, will make decisions regarding changing students’ agency placements as needed. 

A student must receive a grade of “Credit” in the first semester of Specialist practicum in order to enroll for the second semester. In addition, if a student fails SWK 491 Specialist Practicum Seminar I, the student must also repeat SWK 498.03 Specialist Practicum I as these classes are complementary and together promote the students professional development. The same policy holds true for SWK 492 Specialist Practicum Seminar II and SWK 498.04 Specialist Practicum Seminar II. Similarly, if the student receives a grade of “No Credit” for SWK 498.03 or SWK 498.04, the student must repeat the corresponding practicum seminar. Please see “Grading of Field Education Courses” above. 

The concurrent seminars, SWK 491 Specialist Practicum Seminar I and SWK 492 Specialist Practicum Seminar II, meet throughout the Specialist practicum period. The seminars are designed to promote the students’ professional development and reinforce learning in the field.
Additional Concurrent Courses

In addition to the concurrent seminars, students take other required social work courses concurrently. All Specialist practicum students take SWK 445 Practice Evaluation I during the fall semester and SWK 448 Practice Evaluation II during the spring semester to design and implement the research project that constitutes the exit requirement for the MSW Program. Each student also takes any other courses included in the student’s Plan of Study.
Placement Timelines and Process

Spring Semester before Summer Generalist Practicum 

· Meetings to identify potential generalist practicum placements are scheduled from end of fall through the early spring semester. Students ready for assignment to their generalist practicum placements must complete an Application and Statement of understanding (FORM A 1) and a resumé and submit them to the Director of Field Education to begin the placement planning process. The form and resumé are due to the Director of Field Education by early December. 
· Students interview with the potential placement agencies posted by the Director of Field Education and both students and agency personnel report their choices to the Director of Field Education.

· The Director of Field Education confirms the placement with the students and agency personnel by early March.
Spring Semester before Final Year Specialist Practicum:

Child and Family Practice and Gerontology Practice
· Meetings to identify potential Specialist practicum placements for Child and Family Practice students are scheduled in late January-early February. Students ready for assignment to their Specialist practicum placements must complete an Application and Statement of understanding (fORM a 2) and a resumé and submit them to the Director of Field Education to begin the placement planning process. The form and resumé are due to the Director of Field Education by mid-January. 

· Students interview with potential placement agencies and both students and agency personnel report their choices to the Director of Field Education.

· Specialist child and family practicum placements are finalized in April for the following academic year.

School Social Work

· Meetings to identify potential Specialist practicum placements for School Social Work students are scheduled in the latter part of the fall semester. Students ready for assignment to their Specialist practicum placements must complete application and statement of understanding (form a 2) and a resumé and submit them to the Director of Field Education to begin the placement planning process. The form and resumé are due to the Director of Field Education by early December. 

· Students interview with potential placement LEAs and both students and LEA personnel report their choices to the Director of Field Education.
· Specialist practicum placements for school social work are finalized no later than mid-March for the following academic year.

Note:  Students may be switched from section to section based on geographic location and interests.  
Appendix A  

Areas of Specialist Practice Competencies and Behaviors

MSW Specialist Program: Child and Family Areas of Specialist Practice
Competency 1: Demonstrate Ethical and Professional Behavior 


Social workers understand the value base of the profession and its ethical standards, as well as relevant laws and regulations that may impact practice at the micro, mezzo, and macro levels. Social workers understand frameworks of ethical decision-making and how to apply principles of critical thinking to those frameworks in practice, research, and policy arenas. Social workers recognize personal values and the distinction between personal and professional values. They also understand how their personal experiences and affective reactions influence their professional judgment and behavior. Social workers understand the profession’s history, its mission, and the roles and responsibilities of the profession. Social Workers also understand the role of other professions when engaged in inter-professional teams. Social workers recognize the importance of life-long learning and are committed to continually updating their skills to ensure they are relevant and effective. Social workers also understand emerging forms of technology and the ethical use of technology in social work practice. Social workers: 

Competency 1 B 1: apply ethical practices that prioritize the needs and rights of the most vulnerable family members through guidance from acceptable professional standards such as the National Association of Social Workers Code of Ethics, the International Federation of Social Workers/International Association of Schools of Social Work Ethics in Social Work or other discipline specific professional standards

Competency 1 B 2:  recognize and manage personal values in a way that allows professional values to guide practice;
Competency 1 B 3:  demonstrate professional demeanor in behavior; appearance; and oral, written, and electronic communication

Competency 1 B 4: use technology ethically and appropriately to facilitate practice outcomes

Competency 1 B 5: use supervision and consultation to continue to refine Specialist practice skills to serve children and families.

Competency 2: Engage Diversity and Difference in Practice 
Social workers understand how diversity and difference characterize and shape the human experience and are critical to the formation of identity. The dimensions of diversity are understood as the intersectionality of multiple factors including but not limited to age, class, color, culture, disability and ability, ethnicity, gender, gender identity and expression, immigration status, marital status, political ideology, race, religion/spirituality, sex, sexual orientation, and tribal sovereign status. Social workers understand that, as a consequence of difference, a person’s life experiences may include oppression, poverty, marginalization, and alienation as well as privilege, power, and acclaim. Social workers also understand the forms and mechanisms of oppression and discrimination and recognize the extent to which a culture’s structures and values, including social, economic, political, and cultural exclusions, may oppress, marginalize, alienate, or create privilege and power. Social workers: 

Competency 2 B 1: recognize and challenge cultural and structural issues that oppress, marginalize, alienate, or create or enhance privilege and power for families and their members
Competency 2 B 2:  interact with families and children as experts on their lives and maintain openness to learning from their expertise
Competency 2 B 3: recognizing that we should always be growing towards cultural competency, continue to engage in self-awareness activities to eliminate the influence of personal biases and values in working with diverse families;

Competency 3:  Advance Human Rights and Social, Economic, and Environmental Justice 
Social workers understand that every person regardless of position in society has fundamental human rights such as freedom, safety, privacy, an adequate standard of living, health care, and education. Social workers understand the global interconnections of oppression and human rights violations, and are knowledgeable about theories of human need and social justice and strategies to promote social and economic justice and human rights. Social workers understand strategies designed to eliminate oppressive structural barriers to ensure that social goods, rights, and responsibilities are distributed equitably and that civil, political, environmental, economic, 
Competency 3 B 1: recognize and challenge cultural and structural issues and barriers that oppress, marginalize, alienate, or create or enhance privilege and power for families and their members
Competency 3 B 2: promote policies and services that advance social and economic justice for family well-being 

Competency 4:  Engage In Practice-informed Research and Research-informed Practice
Social workers understand quantitative and qualitative research methods and their respective roles in advancing a science of social work and in evaluating their practice. Social workers know the principles of logic, scientific inquiry, and culturally informed and ethical approaches to building knowledge. Social workers understand that evidence that informs practice derives from multi-disciplinary sources and multiple ways of knowing. They also understand the processes for translating research findings into effective practice. Social workers: 

Competency 4 B 1 promote research practices that inform scientific inquiry on children and families to contribute to the advancement of knowledge on best practices

Competency 4 B 2: apply critical thinking to engage in analysis of quantitative and qualitative research methods and research findings

Competency 4 B 3: use research evidence that is specific to children and families to inform practice

Competency 5: Engage in Policy Practice
Social workers understand that human rights and social justice, as well as social welfare and services, are mediated by policy and its implementation at the federal, state, and local levels. Social workers understand the history and current structures of social policies and services, the role of policy in service delivery, and the role of practice in policy development. Social workers understand their role in policy development and implementation within their practice settings at the micro, mezzo, and macro levels and they actively engage in policy practice to effect change within those settings. Social workers recognize and understand the historical, social, cultural, economic, organizational, environmental, and global influences that affect social policy. They are also knowledgeable about policy formulation, analysis, implementation, and evaluation. Social workers

Competency 5 B 1: Identify social policy at local, state, federal level that impacts well-being, service delivery, and access for children and families 
Competency 5 B 2: assess how social welfare and economic policies impact the delivery of and access to social services for children and families 

Competency 5 B 3: provide leadership with colleagues and clients for effective policy analysis and action advance human rights and social, economic, and environmental justice analyze, formulate, and advocate for policies that promote strength-based, family-centered services
Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities 

Social workers understand that engagement is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers value the importance of human relationships. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to facilitate engagement with clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand strategies to engage diverse clients and constituencies to advance practice effectiveness. Social workers understand how their personal experiences and affective reactions may impact their ability to effectively engage with diverse clients and constituencies. Social workers value principles of relationship-building and inter-professional collaboration to facilitate engagement with clients, constituencies, and other professionals as appropriate. Social workers: 

Competency 6 B 1: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks to engage with clients and constituencies to serve children and families 

Competency 6 B 2: use empathy, reflection, and interpersonal skills to effectively engage diverse individuals and families 
Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Social workers understand that assessment is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in the assessment of diverse clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand methods of assessment with diverse clients and constituencies to advance practice effectiveness. Social workers recognize the implications of the larger practice context in the assessment process and value the importance of inter-professional collaboration in this process. Social workers understand how their personal experiences and 
Competency 7 B 1: use assessment methods that are strength-based and family-centered
Competency 7 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the analysis of assessment data from individuals and families 

Competency 7 B 3: use assessment data that is based on strengths, needs, and challenges to develop mutually agreed-on intervention goals and objectives with all individuals within a family
Competency 7 B 4: select appropriate intervention strategies that have been based on evidence and professional standards of care 

Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Social workers understand that intervention is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers are knowledgeable about evidence-informed interventions to achieve the goals of clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to effectively intervene with clients and constituencies. Social workers understand methods of identifying, analyzing and implementing evidence-informed interventions to achieve client and constituency goals. Social workers value the importance of interprofessional teamwork and communication in interventions, recognizing that beneficial outcomes may require interdisciplinary, interprofessional, and inter-organizational collaboration. Social workers: 

Competency 8 B 1: implement interventions that are sensitive to family dynamics and enhance individual and family capacities; 

Competency 8 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in interventions with individuals and families 
Competency 8 B 3: use inter-professional collaboration as appropriate to achieve beneficial practice outcomes to serve individuals and families 


Competency 8 B 4: negotiate, mediate, and advocate for services that enhance individuals’ and families’ well-being
Competency 8 B 5: facilitate transitions and endings that are sensitive to family system dynamics  

Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities 

Social workers understand that evaluation is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations and communities. Social workers recognize the importance of evaluating processes and outcomes to advance practice, policy, and service delivery effectiveness. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in evaluating outcomes. Social workers understand qualitative and quantitative methods for evaluating outcomes and practice effectiveness. Social workers: 

Competency 9 B 1: Use data to evaluate and adjust service plans for children and families
Competency 9 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the evaluation of outcomes; 

Competency 9 B 3: critically analyze, monitor, and evaluate intervention and program processes and outcomes

Competency 9 B 4: Use data to evaluate and adjust service plans for children and families

MSW Specialist Program: School Social Work Areas of Specialist Practice  
Competency 1: Demonstrate Ethical and Professional Behavior 


Social workers understand the value base of the profession and its ethical standards, as well as relevant laws and regulations that may impact practice at the micro, mezzo, and macro levels. Social workers understand frameworks of ethical decision-making and how to apply principles of critical thinking to those frameworks in practice, research, and policy arenas. Social workers recognize personal values and the distinction between personal and professional values. They also understand how their personal experiences and affective reactions influence their professional judgment and behavior. Social workers understand the profession’s history, its mission, and the roles and responsibilities of the profession. Social Workers also understand the role of other professions when engaged in inter-professional teams. Social workers recognize the importance of life-long learning and are committed to continually updating their skills to ensure they are relevant and effective. Social workers also understand emerging forms of technology and the ethical use of technology in social work practice. Social workers: 

Competency 1 B 1: make ethical decisions by applying the standards of the NASW Code of Ethics, relevant laws and regulations, models for ethical decision-making, ethical conduct of research, and additional codes of ethics as appropriate to context


Competency 1 B 2:  use reflection and self-regulation to manage personal values and maintain professionalism in school social work situations

Competency 1 B 3:  demonstrate professional demeanor in behavior; appearance; and oral, written, and electronic communication in a school setting

Competency 1 B 4: use technology ethically and appropriately to facilitate practice outcomes

Competency 1 B 5: use supervision and consultation to continue to refine Specialist practice skills to serve clients in the school setting.

Competency 2: Engage Diversity and Difference in Practice 
Social workers understand how diversity and difference characterize and shape the human experience and are critical to the formation of identity. The dimensions of diversity are understood as the intersectionality of multiple factors including but not limited to age, class, color, culture, disability and ability, ethnicity, gender, gender identity and expression, immigration status, marital status, political ideology, race, religion/spirituality, sex, sexual orientation, and tribal sovereign status. Social workers understand that, as a consequence of difference, a person’s life experiences may include oppression, poverty, marginalization, and alienation as well as privilege, power, and acclaim. Social workers also understand the forms and mechanisms of oppression and discrimination and recognize the extent to which a culture’s structures and values, including social, economic, political, and cultural exclusions, may oppress, marginalize, alienate, or create privilege and power. Social workers: 

Competency 2 B 1: recognize educational disparities that align with diverse identities
Competency 2 B 2:  interact with students and their families as experts on their lives and maintain openness to learning from their expertise
Comp. 2 B 3: recognizing that we should always be growing towards cultural competency, continue to engage in self-awareness activities to eliminate the influence of personal biases and values in working with students and their families

Competency 3:  Advance Human Rights and Social, Economic, and Environmental Justice 
Social workers understand that every person regardless of position in society has fundamental human rights such as freedom, safety, privacy, an adequate standard of living, health care, and education. Social workers understand the global interconnections of oppression and human rights violations, and are knowledgeable about theories of human need and social justice and strategies to promote social and economic justice and human rights. Social workers understand strategies designed to eliminate oppressive structural barriers to ensure that social goods, rights, and responsibilities are distributed equitably and that civil, political, environmental, economic, social, and cultural human rights are protected. Social workers: 

Competency 3 B 1: recognize and challenge cultural and structural issues and barriers that diminish students’ success in the educational environment

Competency 3 B 2: promote society’s unique responsibility to support children’s educational and social-emotional opportunities

Competency 4:  Engage In Practice-informed Research and Research-informed Practice
Social workers understand quantitative and qualitative research methods and their respective roles in advancing a science of social work and in evaluating their practice. Social workers know the principles of logic, scientific inquiry, and culturally informed and ethical approaches to building knowledge. Social workers understand that evidence that informs practice derives from multi-disciplinary sources and multiple ways of knowing. They also understand the processes for translating research findings into effective practice. Social workers: 

Competency 4 B 1: promote research practices within the school that inform scientific inquiry regarding children and adolescents
Competency 4 B 2: apply critical thinking to engage in analysis of quantitative and qualitative research methods and research findings

Competency 4 B 3: use research evidence that is specific to children and adolescents

Competency 5: Engage in Policy Practice
Social workers understand that human rights and social justice, as well as social welfare and services, are mediated by policy and its implementation at the federal, state, and local levels. Social workers understand the history and current structures of social policies and services, the role of policy in service delivery, and the role of practice in policy development. Social workers understand their role in policy development and implementation within their practice settings at the micro, mezzo, and macro levels and they actively engage in policy practice to effect change within those settings. Social workers recognize and understand the historical, social, cultural, economic, organizational, environmental, and global influences that affect social policy. They are also knowledgeable about policy formulation, analysis, implementation, and evaluation. Social workers: 

Competency 5 B 1: apply knowledge about policies specific to the LEA (e.g. IDEA, NCLB, FERPA, Rehab Act section 504, ANCRA, etc).
Competency 5 B 2: advocate for the implementation of policies that promote educational access for all children 

Competency 5 B 3: apply critical thinking to analyze, formulate, and advocate for policies that promote educational access for all children 

Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities 

Social workers understand that engagement is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers value the importance of human relationships. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to facilitate engagement with clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand strategies to engage diverse clients and constituencies to advance practice effectiveness. Social workers understand how their personal experiences and affective reactions may impact their ability to effectively engage with diverse clients and constituencies. Social workers value principles of relationship-building and inter-professional collaboration to facilitate engagement with clients, constituencies, and other professionals as appropriate. Social workers: 

Competency 6 B 1: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks to engage with children, adolescents, and families in school settings
Competency 6 B 2: use engagement skills with children, adolescents, families, faculty,  administrators, organizations, and communities as appropriate to a school setting
Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Social workers understand that assessment is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in the assessment of diverse clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand methods of assessment with diverse clients and constituencies to advance practice effectiveness. Social workers recognize the implications of the larger practice context in the assessment process and value the importance of inter-professional collaboration in this process. Social workers understand how their personal experiences and affective reactions may affect their assessment and decision-making. Social workers: 

Competency 7 B 1: use assessment methods that inform the interdisciplinary team on the learning needs of children and adolescents in the school setting (e.g.  Functional Behavioral Analysis, SDS, Adaptive Behavior Assessment, cultural background assessment, extra-school assessments, etc)

Competency 7 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the analysis of assessment data from children and adolescents

Competency 7 B 3: develop mutually agreed-on intervention goals and objectives that have been based on evidence and professional standards of care 

Competency 7 B 4: select appropriate intervention strategies that have been based on evidence and professional standards of care 

Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Social workers understand that intervention is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations, and communities. Social workers are knowledgeable about evidence-informed interventions to achieve the goals of clients and constituencies, including individuals, families, groups, organizations, and communities. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge to effectively intervene with clients and constituencies. Social workers understand methods of identifying, analyzing and implementing evidence-informed interventions to achieve client and constituency goals. Social workers value the importance of interprofessional teamwork and communication in interventions, recognizing that beneficial outcomes may require interdisciplinary, interprofessional, and inter-organizational collaboration. Social workers: 

Competency 8 B 1: implement collaborative prevention and interventions that maximize student learning in the LEA.
Competency 8 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in interventions with children and adolescents
Competency 8 B 3: use inter-professional collaboration as appropriate to achieve beneficial practice outcomes

Competency 8 B 4: negotiate, mediate, and advocate for services that that maximize student learning in the LEA. 

Competency 8 B 5: facilitate effective transitions and endings that advance mutually agreed-on goals

Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities 

Social workers understand that evaluation is an ongoing component of the dynamic and interactive process of social work practice with, and on behalf of, diverse individuals, families, groups, organizations and communities. Social workers recognize the importance of evaluating processes and outcomes to advance practice, policy, and service delivery effectiveness. Social workers understand theories of human behavior and the social environment, and critically evaluate and apply this knowledge in evaluating outcomes. Social workers understand qualitative and quantitative methods for evaluating outcomes and practice effectiveness. Social workers: 

Competency 9 B 1: Use internal and external data to reevaluate and adjust service plans for children and adolescents in a school setting on a regular basis
Competency 9 B 2: apply knowledge of human behavior and the social environment, person-in-environment, and other multidisciplinary theoretical frameworks in the evaluation of outcomes; 

Competency 9 B 3: critically analyze, monitor, and evaluate intervention and program processes and outcomes

Competency 9 B 4: apply evaluation findings to improve practice effectiveness at the micro, mezzo, and macro levels 
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